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t. How wll are the Jlilita.r;r career prosrall8 of the Services 
cbmllopi.Ds. Xre cbangea Deedaclt 

S• Are cbaugea ill mUitar,y-civilian relationsh1pa :I.D liSA 
c1eairable'l Should tbe present general policy of tillJ.Dg comma"" 
poaitiODa with militar;y perscm.nel and asaiping senior civUiana 
to eaaential.ly cODaultant positions at t:be higb.er levels be main• 
taiDecl, particul.a:r17 ill view of the tiDai:aga of the Brownell Com­
mi ttee 011 tbeae •ttera'l 



a. What is neeaed to make possible the eU7 transfer at :more 
ci"riliaDs overaeu and between COMIIT units so that those who are 
interested could serve tours of duty both at ISA al1d in the t1•1d 
and thereby develop more balaDced careers"l 

b. Is the wse of civUia.u intercept operators clesirablet On 
wbat scale might it profitabl.1' be dl:veloped"l 

c. What um-eaacmable iDhibitiona to the empl.oplent at higbly 
quallfied persODDel are cauaed 'b7 present Government security regu­
lations"l Would authority for makiDg ezceptioaa such aa is granted 
to CIA be uaetull 

d. What cbanges 1n civilt.an career policies might contribute 
to strengthen liSA r s long term ciVilian caaqJODent"l 

e. Are current regulatiOllB BDd procedures for releasing •aeaa.­
wooa.• perBODDel tram. EA. adequate! If not, what cbanges would be 


